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Women and Girls Foundation Board of Directors Meeting 
100 W. Station Square Drive, Suite 315 

Pittsburgh, PA 15219 
September 26th, 5:00pm – 7:00pm 

Valet Parking at entrance to building is $5 
 

A conference call in line has also been established for this meeting for your convenience: 
Conference Call in number:  1-626-677-3000 

Conference Call Password: 5707884 
 

 
AGENDA 

 
4:30pm    (Optional) Wine & cheese networking     Board Members arrival 

 
5:00pm    Welcome and Call to Order    Heidi Bartholomew, Board Chair  

 Approval of 04/23/2013 minutes (enclosed in Board Packet).   
 Approval of the 08/21/2013 minutes (enclosed in Board Packet).    

 
5:05pm    Finance Committee Report    Rona Nesbit, Treasurer  

Tara Simmons, Vice President 
 The Finance Committee and Executive Staff/Board team wish to review and discuss concerns 

regarding annual fund cash flow with the full board. (Related materials are enclosed in the financial 
section of the Board Packet.) 

 
5:30pm     Discretionary Grants Report     Tara Simmons, Vice President 

 Approval of Discretionary Grants made to date in the Board Record. 

5:35pm   CEO Report      Heather Arnet, CEO 
 

 From strategic decisions about the direction of the organization, to supporting the advocacy efforts of 
our grantees, and working to ensure we meet our annual financial and programmatic goals there is a 
critical role for every board member to play. Heather will focus her time discussing how the Board & 
Staff can work strategically as a team in Q4 to assist WGF in meeting its goals,  

 No vote needed. (Related materials are enclosed in Board Packet). 
 

6:00pm Priorities for Q4 & How you can help!   Jui Joshi, Dir. Philanthropic Engagement 

 At WGF fundraising is what supports everything we do – grantmaking, programming, and advocacy. 
For 2013 to be successful financially and programmatically it will take a full team effort. Jui has 
included a report in this packet of where we are to date re: fundraising. Please review these materials 
prior to the meeting. Her time at the meeting will be focused on where we need to go and the various 
opportunities for board members to help us get there!  

 
6:30pm    Auditors Presentation of 2012 Fiscal Audit  Intro by Rona Nesbit, Treasurer 
        Presentation by external Audit team  

 Formal approval of 2012 audit (audit materials are enclosed in Board Packet).    
 

 
7:00pm    Meeting Adjournment     Heidi Bartholomew, Board Chair 
 
 
 
 
 
 
 
 

 Denotes Board Vote 
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April 2013 
Minutes 



The Women and Girls Foundation 
Board of Directors Meeting 

Wednesday, April 24, 2013 5:07pm-6:59pm 
 
 

Board of Directors in Attendance:   
Deb Acklin, Heidi Bartholomew, Gregg Behr, Muge Finkel, Tanya Hagen, Suzan Lami, Phyllis 
Silverman, Kimberly Slater-Wood, Bernadette Smith, M.J. Tocci and Kelli L. Wall. 
 
Staff in Attendance: 
Jui Joshi, Mary Marciano and Tara Simmons 
 
Call to Order: 
Heidi Bartholomew called the meeting to order at 5:07pm.  
 
New Staff Introduction: 
Heidi introduced the Women and Girls Foundation new Administrative Assistant, Mary 
Marciano. 
 
February Minutes: 
Heidi Bartholomew asked for a Board Member to call to motion the approval of the Minutes 
from February’s Board of Directors Meeting. Phyllis Silverman motioned and Deb Acklin 
seconded the motion.  
 
Action Item:  The minutes were unanimously approved. 
 
By Laws: 
Heidi Bartholomew summarized the need to have full Board acceptance of the By Laws revised 
in November, 2011. The revisions included the address change of WGF and Heather Arnet’s title 
change. Heidi Bartholomew asked for a Board Member to call to motion the approval of the By 
Laws. Gregg Behr motioned and Bernadette Smith seconded the motion. 
 
Action Item:  The By Laws were unanimously approved by the members present and email 
asking for acceptance was sent to those members absent. 
 
Fundraising Report: 
Jui Joshi opened her report with best wishes to all from Heather Arnet.  

 
• Jui stated that the “coalition” is a great way to have major impact with donors, in that 

we can provide details of where our funding is going. 
• Jui opened a discussion on expanding our financial opportunities by franchising “Girl 

Gov”. 
• Jui gave an update on the recent Policy Briefing (sold out and waiting list) and that 

the next one needed to be moved due to WGF’s collaboration with FISA and the 
ACLU. It will be held at Calvary Episcopal Church. 

• Jui and Tara Simmons reported on the successful Equal Pay Day Rally and thanked 
Kimberly Slater-Wood for her outstanding emceeing of the Rally. 

• Jui thanked Muge Finkel and Susan Yohe for Hosting the Gala.  



 She also asked each Board Member to please write down two to three 
nominees of Women Having a Global Impact.  

 She also stated that the opportunity to showcase Heather Arnet’s 
documentary, “Madame Presidenta: Why Not U.S.?” would be another 
funding opportunity. 

• Jui asked for Board Members to write a letter of Girl Gov support to Eden Hall in 
hopes to favor funding of this very important program. 

• Jui began a discussion of the upcoming Campaign and the need to strategize with the 
Board. Jui had spoken with Tuti Scott and reiterated that the Board Members also 
need to relay our initiatives and work to donors. 
 

Discussion Items: 
 The Goals are to have $1M in reserve by 2015 plus, $1M a year for 

operations. 
 WGF should raise the annual fund donations with multi-year pledges. This 

would allow WGF to be sustainable and raise the funds a year ahead as 
opposed to in the current year. 

 Collaborative efforts between Jui and the Board will be needed with both 
individual and corporate/foundation donor meetings. 

 WGF should consider allowing a High Level Donor (to be defined) to receive 
a philanthropic gift (they are seated at a WGF sponsored table or can attend a 
WGF sponsored event). 

 This current Board does not have vast $$$ themselves to contribute to WGF, 
each has a gem that could be used for philanthropic gifts (Negotiating, 
Communicating, etc.). 

Jui Joshi thanked the Board and apologized for having to miss the remainder of the meeting. 
 
Operations Report: 
Tara Simmons gave an overview of the current expenses.  

• The Board discussed why WGF was over budget with the Sabbatical and what other 
expenses were outstanding, which opened a very robust discussion. 

 It was reiterated that funding is not unlimited for the documentary and 
explained that Heather is working with volunteers to complete quite a bit of 
the translation and editing. 

 Tara described the funding opportunities to be gained with speaker 
engagements and showings of the documentary.  

 The Board will watch over the Sabbatical expenses carefully. 
Tara stated that WGF had two seats available for the upcoming YWCA Tribute to Women 
Luncheon and asked if any Board Members would like to attend. Phyllis Silverman and Kelli L. 
Wall accepted the invitation. 
 
CEO Re-Entry: 
Heidi Bartholomew expressed her gratitude to Jui Joshi and Tara Simmons for the great job they 
were doing running WGF during Heather Arnet’s sabbatical. The Board gave a round of 
applause and chorused their thanks. 

• Heidi opened a discussion on Heather’s re-entry to WGF. She explained that she will be 
coming back to a 50% staff change. 

 
 



Discussion Items: 
 Heather is WGF’s major visionary and will need to be more visible.  
 The Board should write a complete and comprehensive Job Description with 

clear expectations and definitions like all corporations do, not just for the 
CEO position but for all staff.  

 Heidi, Tara and M.J. all stated that they believe Heather will return refreshed 
with new ideas. 

Phyllis thanked Heidi for her leadership and round of applause ensued. 
 
Strategic Planning and Grantmaking: 
Tara Simmons presented the Health Care Coalition. She shared with the Board that the Health 
Care Coalition is largely made up of the Grassroots Grantees that WGF has funded in the past. 
With WGF’s support of the Health Care Coalition, we would continue to fund the three major 
interest areas our donors are most concerned with: 

1. Women’s Access to Health Care 
2. Jobs for Women (Health care implantation) 
3. Business Opportunities for women (Contracts) 

Tara went on to explain that we would still be able to fund the Grassroots Grants with our 
commitment of $25K a year. WGF will have to be more cautious and spread the $25K over 10 
grants of $2,500 each. She stated that this was the time for WGF to make a big impact with other 
big hitters, to be proactive and to seize the opportunity. 
 
Discussion Items: 

 Disbursement of funds and reporting of measurables to be defined by the 
Board. 
 Tara stated that we only needed to commit for one year at a time and if 

WGF did not support the Health Care Coalition after its first year, 
WGF does not have to support years 2 and 3. 

 Would we or have we reached out to other organizations to work with us. 
 With WGF’s 10th Anniversary this would make a huge impact, define who 

WGF is and be great for Public Relations. 
Heidi asked for a Board member to call to motion the approval of funding the Health Care 
Coalition for one year with the pay schedule as follows:  25K at the start, $50K at the 6 month 
mark and $25K at the end. M.J. Tocci motioned and Kelli L. Wall seconded the motion. 

 
Action Item:  The Health Care Coalition was approved unanimously by members present.  
 
Heidi and Tara expressed their gratitude to Tanya Hagen for help with the grant and stated this 
was monumental for WGF. 
 
Heidi adjourned the meeting at 6:59pm. 
 
 
 
 
 
Prepared by Mary Marciano and approved via email by Heidi Bartholomew on May 6, 2013. 
 
 
 



August 2013 
Minutes 



The Women and Girls Foundation 
Board of Directors Meeting 

Wednesday, August 21, 2013 5:22pm- 7:35pm 
WQED Studios, Pittsburgh, PA 

 
 
Board of Directors in Attendance: 
Heidi Bartholomew, Gregg Behr, J. Bracken Burns, Candi Castleberry-Singleton, Margaret 
DiVirgilio, Muge Finkel, Joyce Kossol, Suzan Lami, Rona Nesbit, Kimberly Slater-Wood, 
Bernadette Smith, Phyllis Silverman and Susan Yohe. 
 
Staff in Attendance: 
Heather Arnet, Jui Joshi, Tara Simmons and Mary Marciano 
 
Guests in Attendance: 
Darryl Ford Williams (V.P. of Content for WQED), Minette Seate (WQED Producer), Jim 
Denova, Nancy Bernstein, Georgia Berner and Jim Faber, Dawn Fleischner, Cathy Raphael, and 
Judy Ruszkowski. 
 
Call to Order: 
Heidi called the meeting to order at 5:22pm and welcomed all of our guests. 
 
Sabbatical Overview& Key Learnings 
Heidi introduced Jui and Tara at 5:23pm and thanked them both for their contributions and 
leadership of WGF during Heather’s sabbatical. 
 
Jui and Tara both voiced their appreciation of Heidi’s guidance during the sabbatical. They also 
enjoyed the collaboration on projects and taught each other new strengths and skills. Jui and Tara 
liked the opportunity given during the sabbatical to work closer with the Board Chair and the 
Board Committees. They both thanked Heidi for expertise and her great collaborative efforts. 
 
Enclosed as an addendum to these minutes, is a summary report from Jui and Tara on key 
learnings from staff during the sabbatical. 
 
Heather’s Sabbatical Report: 
At 5:36pm, Heidi introduced Heather and welcomed her back.  
 
Heather thanked everyone for attending and for the opportunity of this wonderful experience. 
She began her sabbatical presentation. 
 
Heather’s presentation is enclosed as an addendum to these minutes. 
 
Here are the key findings of her sabbatical:  

1. More than 50 countries throughout history have had female heads of state, heads of 
government, or both. The U.S. is not one of them. 



2. The 18 countries that currently have women serving as their head of state or President 
have constitutions that were wholly created or rewritten since WWII. 

3. 24 female members of Brazil’s parliament participated in the drafting of Brazil’s 1988 
constitution. 

4. The relationship of women as drafters or contributors to these constitutions has resulted 
in women’s needs and issues being included from the beginning in the constitutions (paid 
maternity leave, equal pay, quotas for fair representation, and reproductive rights).  All 
issues at the heart of WGF’s work. 

5. New democracies and new constitutions with women in leadership have the potential to 
leapfrog over the U.S. in advances for legal protections and legal incentives to accelerate 
gender equity. 

6. All the women Heather met in other countries were surprised to learn that the U.S.:  did 
not have paid maternity leave, neither birth control nor maternity care was already 
provided for as part of any form of national healthcare system, that we did not have an 
ERA or Equal Pay Amendment, we did not have any form of quotas or incentives for 
minority political participation, and that the U.S. had laws to restrict access to voting 
rather than systems to expand access. 

7. Laws quantify the values of a civilization and a democracy. They also create legal 
pathways and legal recourse for women to pursue economic justice. 

8. Paid maternity leave articulates a national culture which literally values women’s work 
putting a monetary value on the challenge and importance of raising children. It provides 
families with economic stability during the early months or years of an infant’s life. It 
allows families the option to stay home and care for their own children rather than paying 
others to do so ensuring that all citizens equitably have access to this choice regardless of 
economic social class. It creates fewer stigmas and more opportunity for women’s 
advancement in the workplace. 

 
Heather ended her sabbatical report stating, “it is not so much that these other countries have 
everything figured out, but they are going about things differently than we are.” Some of these 
countries may have strategies and solutions for the issues of gender inequity we are grappling 
with here in PA and in the U.S. 
 
Dinner Break: 
Dinner was served at 6:12pm. 
 
Madame Presidenta:  Why Not U.S.? (Vamos Meninas!): 
Attendees watched a work sample of the documentary at 6:23pm. 
 
Q&A: 
At 6:56pm, Heather led a Q&A session. Many profound questions were asked and several 
thought provoking comments were made. 
 
Adjournment: 
Heidi thanked everyone for attending and adjourned the meeting at 7:32pm. 
 

 
Prepared by Mary Marciano and approved by Heather Arnet, 09/20/2013 



Financials 



WGF DASHBOARD ‐ August 31, 2013

Category 2012 Actual 2013 Goal 2013 YTD Goal 2013 YTD Actual Variance Rating

Contributed Income

    Individual Donations - Total 210,109.62$          440,000.00$          285,000.00$          430,546.03$              145,546.03$          
    Annual Fund - Total 300,000.00$          235,000.00$          177,279.03$              (57,720.97)$           

      Annual Fund Gifts 143,579.03$              
      Annual Fund  Pledges- 2013 8,400.00$                  
      Annual Fund  Pledges- Future 25,300.00$                

    Reserve Fund - Total 140,000.00$          50,000.00$            252,267.00$              202,267.00$          
      Reserve Fund Gift -$                       -$                       18,100.00$                
      Reserve Fund Pledges- 2013 16,433.00$                
      Reserve Fund Pledges- 2014 83,866.00$                
      Reserve Fund Pledges- 2015 83,868.00$                
      Reserve Fund Pledges- 2016 50,000.00$                

   Fundraising Event Pledge 1,000.00$                  
    Grants *includes FISA $30K to 2014 179,750.00$          180,000.00$          77,500.00$            85,250.00$                7,750.00$              
    Government Support -$                       100,000.00$          100,000.00$          -$                           (100,000.00)$        
    Corporate Sponsorships (Non-Event) -$                       25,000.00$            15,000.00$            20,000.00$                5,000.00$              
    Event Tickets & Corporate Sponsors 210,900.24$          275,000.00$          102,500.00$          63,650.00$                (38,850.00)$           
    Misc. Income 873.73$                 5,000.00$              2,500.00$              17,291.86$                14,791.86$            
    Sabatical Project 71,025.00$            112,500.00$          87,500.00$            53,058.00$                (34,442.00)$           
    Contributed Services 1,844.00$              5,000.00$              1,000.00$              10,000.00$                9,000.00$              
   Total 674,502.59$          1,142,500.00$       671,000.00$          679,795.89$              8,795.89$              
Expenses

    Expense total (actual) 729,275.04$          976,169.81$          646,151.24$          478,331.17$              (167,820.07)$        
Net Income

    Increase (decrease) in net income (54,772.45)$           166,330.19$          24,848.76$            201,464.72$              176,615.96$          
Liquidity

    Checking Account 42,070.81$            63,094.40$                
    Reserve Fund (Money Market) 116,809.68$          618.14$                     
Stability

    Months in cash (checking & reserve) 1.5 
    Months in cash (checking) 1.5 

Category 2012 Actual 2013 YTD Actual Variance Rating

Supporter Participation

    Donors (new & renewing, including event tickets) 427 246 -42% 
    Facebook 717 1369 91% 
    Twitter 714 1226 72% 
    Online Donations (including event tickets) 207 172 -17% 

Highlights:
* Expenses continue to be well under budget
* Starting to see campaign pledges to future years AF and RF
* Sabbatical expenses mirror income to date; plus several asks pending

Lowlights:
* Cash on hand (checking and reserve) is lowest its ever been mid-year
* While pledge activity looks good, lack of actual cash gifts to current year is significantly affecting cash flow
* Government support not likely to be as high as budgeted; and may not come in til year-end

Note:  The revenue figures presented on this dashboard represent management numbers, not accounting numbers, which accounts for the difference with the accompanying financial statements.  We believe management numbers give a much 
better picture of how we're doing.  In management projectsion, we account for dollars in the years that we intend to spend them.  Financial accounting standards require that the full amount of a pledge be recognized in the year that it is received, 
explaining the disparity between the figures here and those on the year-end financials.

For Internal Use Only / Refer to Executive Summary



WGF WOMEN AND GIRLS FOUNDATION OF SWPA

Profit & Loss Budget vs. Actual 09/17/2013

January through August 2013

Jan - Aug 13 Budget $ Over Budget % of Budget

Ordinary Income/Expense

Income

4000 · Contributions - Individual

4010 · Pledges 389,300.00 265,000.00 124,300.00 146.91%

4020 · New 33,654.99

4030 · Restricted 0.00 20,000.00 (20,000.00) 0.0%

Total 4000 · Contributions - Individual 422,954.99 285,000.00 137,954.99 148.41%

4200 · Grants 85,250.00 77,500.00 7,750.00 110.0%

4300 · Government Support 0.00 100,000.00 (100,000.00) 0.0%

4400 · Corporate Sponsorship 10,000.00 15,000.00 (5,000.00) 66.67%

4700 · Special Events Income

4710 · Attendees 22,650.00 102,500.00 (79,850.00) 22.1%

4740 · Corporate Sponsorship 41,000.00 0.00 41,000.00 100.0%

4750 · Contributed Services 0.00 1,000.00 (1,000.00) 0.0%

Total 4700 · Special Events Income 63,650.00 103,500.00 (39,850.00) 61.5%

4900 · Sabbatical Project 53,058.00 87,500.00 (34,442.00) 60.64%

4990 · Interest Income 220.30 2,500.00 (2,279.70) 8.81%

4999 · Miscellaneous Income 17,071.56

Total Income 652,204.85 671,000.00 (18,795.15) 97.2%

Expense

5000 · Salary/Compensation

Total 5000 · Salary/Compensation 202,328.97 173,874.82 28,454.15 116.37%

5200 · Payroll Taxes 19,633.50 18,269.69 1,363.81 107.47%

5230 · Health Insurance 10,624.18 15,750.00 (5,125.82) 67.46%

5235 · Disability & Life Insurance 0.00 1,000.00 (1,000.00) 0.0%

5260 · Workers Compensation 799.28 900.00 (100.72) 88.81%

5285 · Executive Coaching 100.00 1,600.00 (1,500.00) 6.25%

5310 · Equipment (696.38)

5320 · Equipment Lease 1,696.96 2,080.00 (383.04) 81.59%

5410 · Rent 30,383.54 23,470.85 6,912.69 129.45%

5420 · Internet Expense 1,491.26 3,240.00 (1,748.74) 46.03%

5510 · Office Supplies 2,920.93 2,950.00 (29.07) 99.02%

5515 · Telephone 2,016.19
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5520 · Cell/Data Plans 420.00 1,500.00 (1,080.00) 28.0%

5530 · Printing & Reproduction 4,353.30 5,300.00 (946.70) 82.14%

5540 · Postage & Delivery 1,860.59 10,900.00 (9,039.41) 17.07%

5600 · Marketing Expense 6,334.67

5650 · Communications 8,172.34 22,600.00 (14,427.66) 36.16%

5660 · Polling 0.00 12,000.00 (12,000.00) 0.0%

5700 · Parking Lease 3,020.00 2,610.00 410.00 115.71%

5710 · Travel 8,873.26 4,300.00 4,573.26 206.36%

5720 · Meals & Entertainment 3,006.63 200.00 2,806.63 1,503.32%

5740 · Parking & Mileage 559.38 700.00 (140.62) 79.91%

5750 · Conferences & Seminars 300.00 1,600.00 (1,300.00) 18.75%

5800 · Special Fundraising

5801 · Postage & Mailing 0.00 250.00 (250.00) 0.0%

5802 · Printing 125.00 2,500.00 (2,375.00) 5.0%

5803 · Catering 0.00 20,000.00 (20,000.00) 0.0%

5804 · Florist 0.00 2,000.00 (2,000.00) 0.0%

5809 · Supplies 0.00 400.00 (400.00) 0.0%

5814 · Venue Rental 0.00 3,000.00 (3,000.00) 0.0%

5816 · Nominee Reception 3,336.68 3,500.00 (163.32) 95.33%

Total 5800 · Special Fundraising 3,461.68 31,650.00 (28,188.32) 10.94%

5910 · Donor Cultivation 0.00 1,000.00 (1,000.00) 0.0%

5940 · LC Policy Briefings 238.40 3,500.00 (3,261.60) 6.81%

6040 · Accounting Fees 7,457.55 7,050.00 407.55 105.78%

6041 · Audit Fees 3,000.00 4,700.00 (1,700.00) 63.83%

6045 · Payroll Processing 1,255.60 960.00 295.60 130.79%

6050 · Human Relations 3,327.90

6065 · Consulting 7,950.00

6070 · IT Services 4,347.61 3,900.00 447.61 111.48%

6071 · Systems & Software 2,611.51 1,720.00 891.51 151.83%

6072 · Web Hosting & Design 393.68 1,240.00 (846.32) 31.75%

6200 · Subscriptions 0.00 100.00 (100.00) 0.0%

6210 · Licenses & Permits 200.00

6220 · Membership Dues 1,183.12 1,570.00 (386.88) 75.36%

6330 · D & O Insurance 891.00 1,020.00 (129.00) 87.35%

6340 · Business Owners Insurance 636.25 450.00 186.25 141.39%

6510 · Bank Service Charges 3,974.96 1,025.00 2,949.96 387.8%

6700 · Miscellaneous Expense (1,057.65) 250.00 (1,307.65) (423.06%)

6800 · Program Expense 81,980.52 211,970.88 (129,990.36) 38.68%

6810 · Succession Planning 1,869.00 10,000.00 (8,131.00) 18.69%

7000 · Grant Awards 25,000.00

7010 · Discretionary Grant Awards 11,110.00 15,000.00 (3,890.00) 74.07%
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7020 · Research Grant Awards 0.00 3,000.00 (3,000.00) 0.0%

7030 · Girl Gov Grant Awards 0.00 2,500.00 (2,500.00) 0.0%

7050 · Event Support Grant 7,620.00 5,750.00 1,870.00 132.52%

7060 · RFP Grant Awards 0.00 25,000.00 (25,000.00) 0.0%

7100 · Donor Gifts 639.57

7110 · Board Expense 541.17 1,750.00 (1,208.83) 30.92%

7115 · Meeting Expense 1,500.70 200.00 1,300.70 750.35%

7120 · WGF Conference 0.00 6,000.00 (6,000.00) 0.0%

Total Expense 478,331.17 646,151.24 (167,820.07) 74.03%

Net Ordinary Income 173,873.68 24,848.76 149,024.92 699.73%

Other Income/Expense

Other Income

9920 · Gain/Loss on Investments (185.01)

Total Other Income (185.01)

Net Other Income (185.01)

Net Income 173,688.67 24,848.76 148,839.91 698.98%
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WGF WOMEN AND GIRLS FOUNDATION OF SWPA WOMEN AND GIRLS FOUNDATION OF SWPA WOMEN AND GIRLS FOUNDATION OF SWPA 
Balance Sheet 09/12/2013 Balance Sheet 09/12/2013 Balance Sheet 09/12/2013

As of August 31, 2013 As of August 31, 2012 As of August 31, 2011

Aug 31, 13 Aug 31, 12 Aug 31, 11

ASSETS ASSETS ASSETS

Current Assets Current Assets Current Assets

Checking/Savings Checking/Savings Checking/Savings

1000 · PNC Bank 7135 63,094.40 100-00 · PNC Bank 7135 38,540.07 100-00 · PNC Bank 7135 54,095.17

1010 · PNC Money Market 3151 618.14 105-00 · PNC Money Market 3151 116,773.49 105-00 · PNC Money Market 3151 201,608.39

1050 · Petty Cash 720.00 Total Checking/Savings 155,313.56 Total Checking/Savings 255,703.56

Total Checking/Savings 64,432.54 Accounts Receivable Accounts Receivable

Accounts Receivable 115-00 · Accounts Receivable 137,455.80 115-00 · Accounts Receivable 56,382.32

1200 · Accounts Receivable 312,686.89 Total Accounts Receivable 137,455.80 Total Accounts Receivable 56,382.32

Total Accounts Receivable 312,686.89 Other Current Assets Other Current Assets

Other Current Assets 110-00 · Petty Cash 600.00 110-00 · Petty Cash 750.00

1520 · Security Deposit 2,560.00 119-50 · Security Deposit 2,560.00 119-50 · Security Deposit 2,560.00

Total Other Current Assets 2,560.00 Total Other Current Assets 3,160.00 Total Other Current Assets 3,310.00

Total Current Assets 379,679.43 Total Current Assets 295,929.36 Total Current Assets 315,395.88

Fixed Assets Fixed Assets Fixed Assets

1700 · Computer Hardware 2,833.73 130-00 · Computer Hardware 2,833.73 130-00 · Computer Hardware 2,833.73

1720 · Furniture & Fixtures 8,804.17 132-00 · Furniture & Fixtures 3,804.17 132-00 · Furniture & Fixtures 3,804.17

1800 · Accum. Depreciation (3,890.90) 135-00 · Accum. Depreciation (3,890.90) 135-00 · Accum. Depreciation (3,363.90)

Total Fixed Assets 7,747.00 Total Fixed Assets 2,747.00 Total Fixed Assets 3,274.00

TOTAL ASSETS 387,426.43 TOTAL ASSETS 298,676.36 TOTAL ASSETS 318,669.88

LIABILITIES & EQUITY LIABILITIES & EQUITY LIABILITIES & EQUITY

Liabilities Liabilities Liabilities

Current Liabilities Current Liabilities Current Liabilities

Accounts Payable Accounts Payable Accounts Payable

2000 · Accounts Payable 4,324.23 200-00 · Accounts Payable 33,348.27 200-00 · Accounts Payable 2,791.86

Total Accounts Payable 4,324.23 Total Accounts Payable 33,348.27 Total Accounts Payable 2,791.86

Credit Cards Credit Cards Other Current Liabilities

2100 · American Express 36005 2,004.49 210-00 · American Express 9-34000 31.02 245-00 · LST Tax Withheld 56.00

Total Credit Cards 2,004.49 Total Credit Cards 31.02 Total Other Current Liabilities 56.00
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WGF WOMEN AND GIRLS FOUNDATION OF SWPA WOMEN AND GIRLS FOUNDATION OF SWPA WOMEN AND GIRLS FOUNDATION OF SWPA 
Balance Sheet 09/12/2013 Balance Sheet 09/12/2013 Balance Sheet 09/12/2013

As of August 31, 2013 As of August 31, 2012 As of August 31, 2011

Aug 31, 13 Aug 31, 12 Aug 31, 11

Other Current Liabilities Other Current Liabilities Total Current Liabilities 2,847.86

2330 · LST Tax Withheld 40.00 245-00 · LST Tax Withheld 48.00 Total Liabilities 2,847.86

2500 · Grant Liabilities 1,700.00 Total Other Current Liabilities 48.00 Equity

Total Other Current Liabilities 1,740.00 Total Current Liabilities 33,427.29 390-00 · Net Assets 309,615.02

Total Current Liabilities 8,068.72 Total Liabilities 33,427.29 Net Income 6,207.00

Total Liabilities 8,068.72 Equity Total Equity 315,822.02

Equity 370-00 · Suspense (500.00) TOTAL LIABILITIES & EQUITY 318,669.88

3700 · Suspense (230.15) 390-00 · Net Assets 259,441.49

3900 · Retained Earnings 205,669.04 Net Income 6,307.58

Net Income 173,918.82 Total Equity 265,249.07

Total Equity 379,357.71 TOTAL LIABILITIES & EQUITY 298,676.36

TOTAL LIABILITIES & EQUITY 387,426.43
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August 2013

OPERATING ACTIVITIES

Change in Net Assets 173,918.82

Adjustments to reconcile change in net assets for non-cash amounts:

Change in:

Accounts Receivable

Accounts Receivable Invoiced 475,800.00

Accounts Receivable Paid 223,325.71 (252,474.29)

Deposit Clearning 2,950.00

Prepaid Expenses 1,986.80

Accounts Payable (9,803.19)

American Express 1,930.42

Payroll Liabilities (12,566.36)

LST Tax Withheld 40.00

Grant Liabilities (800.00)

Suspense (230.15)

Net cash provided by (used by) Operating Activities (95,047.95)

Net Change in Cash and Cash Equivalents (95,047.95)

Cash at beginning of period 159,480.49

Cash at end of period 64,432.54

Bank Balances

PNC Bank Checking Account 63,094.40

PNC Money Market 618.14

Petty Cash 720.00

Total Bank Balances 64,432.54

The Women and girls Foundation of Southwest Pennsylvania

Statement of Cash Flow

For the month ended 08.31.2013

 02.2008 For Internal Use Only/Refer to Executive Summary Page 1 of 2



August 2012

OPERATING ACTIVITIES

Change in Net Assets 6,307.58

Adjustments to reconcile change in net assets for non-cash amounts:

Change in:

Accounts Receivable

Accounts Receivable Invoiced165,342.50

Accounts Receivable Paid 89,658.61 (75,683.89)

Deposit Clearning 5,987.50

Prepaid Expenses 2,407.64

Accounts Payable (78,883.94)

American Express 0.00

Payroll Liabilities (12,024.94)

LST Tax Withheld 74.00

Furniture & Fixtures 0.00

Net cash provided by (used by) Operating Activities (151,916.05)

INVESTING ACTIVITIES

Cash at beginning of period 288,639.39

Cash at end of period 136,723.34

Bank Balances

PNC Bank Checking Account 38,540.07

PNC Money Market 116,773.49

Total Bank Balances 155,313.56

The Women and girls Foundation of Southwest Pennsylvania

Statement of Cash Flow

For the month ended 08.31.2012
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Discretionary 
Grants Report 



2013 DISCRETIONARY & EVENT SUPPORT GRANT SUMMARY 
 
Discretionary grants are approved by the Committee Chair and CEO throughout the year and read quarterly into the 
board minutes for formal adoption. During the first half of 2013, during the CEO sabbatical, the staff collectively 
reviewed discretionary grants and forwarded their recommendations to the Committee Chair.   
 
Event support grants are approved as budgetary items and details are included here for informational purposes and to 
be included in the minutes. 
 
DISCRETIONARY GRANTS: 
Colfax PTO    Yinzercation    Funded:  $1110  
Event Date: February 10th  
This is a past grantee that involves grassroots advocacy for education reform.  Most of the people who participate in 
their activities are women and girls.  The original request was for $1700 but we helped them connect with the Pittsburgh 
Foundation and Three Rivers Community Foundation as additional co-sponsors. We also told them that in lieu of funding 
$150 for copying of flyers (per their budget) we would offer them the ability to come in and make copies at WGF. 
 
Women’s Independent Press  Women’s Yellow Pages   Funded:  $1500  
Event Date:  Ongoing    
This is a publication created by & for women business owners.  It is a one-of-a-kind publication & WGF has been a long-
term sponsor.   
 
Carnegie Museums  Bodycast & Guerrilla Girls  Funded:  $2500 
Event Date:  March   
This request is for WGF to co-sponsor two upcoming events at the Museum in March celebrating Women’s History 
Month. This request is an exciting opportunity for WGF.  First, we have never partnered with the Carnegie Museums 
before and secondly, as this is the co-sponsorship of two events at the museum, it is also an opportunity for us to collect 
the names of event registrants and add them to our own donor prospect list.  
 
Housing Alliance of PA  Stop Predatory Pay Day Loans   Funded:  $1000  
Event Date:  Ongoing   
This is a coalition of advocates of which we’ve been a non-funding member for about 18 months.  They are working to 
prevent the legalization of predatory ‘payday lending’ which is currently illegal in PA.  Of payday borrowers in other 
states, over 60% are women – women who cannot afford the 300% annual interest rates of these lenders.  The request 
was for $2500, but in light of our tight budget, staff recommends funding this request at $1000. 
 
Hollaback Philly  Anti-Street Harassment PSA Campaign  Funded:  $500 
Event Date:  April 1st     
This is a grassroots group of young women who are raising the awareness of street harassment in major cities.  They 
began in New York City, and are now working in Philadelphia.  It is our hope that funding this request will help WGF 
begin to expand its presence statewide and will encourage the Philadelphia Hollaback project to consider expanding 
THEIR presence into the Pittsburgh region. 
 
BPW PA Foundation  My Own Campaign   Funded:  $1000 
Event Date:  April 8th   
This is for Equal Pay Day Rally and events to be held by the Business Professional Women of Penn State Fayette during 
April 8th through April 12th. Funding will follow our mission of directly supporting advocacy efforts of young girls and 
women in the community. 
 
Seton Hill University’s Feminist Collective Equal Pay Day Rally Funded:  $1000 
Event Date:  April 1st   



Funds will support the Feminists Collective’s annual Equal Pay Day Rally and events throughout the week before and 
leading up to the rally. Funding will follow our mission of directly supporting advocacy efforts of young girls and women 
in the community. 
 
New Voices Pittsburgh  One Billion Rising/HERStory Month Funded: $2500  
Event Date:  March 2013  
This is a long time grantee who always does great work with our small grants.  They actually requested $2500 for two 
different purposes – for the One Billion Rising rally against violence and for their annual Women of Color HERstory 
month celebrations.  We recommend funding $2500 to be split among the two events.    
 
Standing Firm   Emergency Support   Funded:  $2500 
Standing Firm is a past grantee who came to us with a request for emergency support when they lost their fiscal ‘home’.  
They have already leveraged our small grant to obtain the rest of the funds that they will need to continue operations 
and transition into a new, permanent fiscal home. 
 
EVENT SUPPORT GRANTS: 
Bartko Foundation  Irene’s Dream Luncheon      Funded:  $250    
Event Date: April 20th   
This is for a table at their luncheon to support single minority mothers who are working toward self-sufficiency. 
 
Thomas Merton Center   Award Reception:  Honoring Martin Sheen Funded:  $500 
Event Date:  April 13    
This event was looking for sponsors; Staff recommends funding at a low level and coding funds to advertising/event 
sponsorships rather than discretionary grants.  Additional benefits of sponsorship are Advertising/PR  for WGF. 
 
The Midwife Center  Let Them Eat Cake    Funded:  $400 
Event Date:  May 18th   
This event was looking for program advertisers.  As a long-time grantee, Staff recommends purchasing a full page ad 
using event support funds rather than discretionary grants. 
 
PACE     Inclusive Voices Luncheon   Funded:  $600 
Event Date:  April 12th   
This event was looking for sponsors starting at $1000.  Staff recommended asking PACE if we could contribute $500 to 
help underwrite the ticket cost for people who would like to attend but cannot afford tickets.  This allows us to support 
the event at a lower level AND this means that WGF won’t have to spend time finding people to use tickets included in 
higher level sponsorships. 
 
The Forbes Fund  2013 Nonprofit Summit    Funded:    $1500 
Event Date:  May 23rd    
This event was looking for sponsors; Staff actually recommended not funding this request as it is not mission-related. 
However, for political reasons, Heidi and I felt we needed to fund this request.  We suggest the lowest sponsorship 
available. 
 
YWCA of Greater Pittsburgh Tribute to Women Luncheon   Funded:  $1000 
Event Date:  May 30th    
This is an annual event paying tribute to Women in the Pittsburgh region. They were looking for sponsors to purchase 
tables. Due to Cathy Raphael being one of the women to be honored, we felt WGF should purchase a full table and invite 
our Board Members and select distinguished donors to attend this wonderful event. 
 
YWCA of Westmoreland County Sportswomen of the Year Banquet  Funded:  $120.00 
Event Date:  April 11th   



This is an annual event to honor sportswomen. WGF wanted to sponsor recipients of “Send-A-Girl-To-The-Banquet” 
through a donation. We wanted to confirm our interest in supporting the achievements of female coaches and athletes, 
as well as the overall mission of the YWCA.  
 
Gwen’s Girls   Girls Coalition of SWPA    Funded:  $2500 
Event Date:  June 13th   
Funds will be used to support the Fifth Annual Girls Coalition Conference:  Girls Can Change the World! The conference 
is a one-day event for professionals working with girls and will feature successful girl-led initiatives; including advocacy, 
solution-based programming tools and models, and proven strategies for strengthening girl servicing organizations. Our 
own GirlGov alum, Laila Al-Soulaiman and Sarah Pesi have been invited to speak at this conference. 
 
Girls Rock Pittsburgh  Girls Rock! Pittsburgh Camp   Funded:  $1,250.00 
Event Date:  August 5th-9th  
This is a one-week music and empowerment summer day camp for girls. During the week, music is used to help girls and 
women foster confidence, encourage creative expression and create a community. 
 
United Way of Allegheny County Womens Leadership Council  Funded:  $250 
Event Date:  September 12th 
Annual Women’s Leadership Council Breakfast sponsorship.   United for Women is already making a significant 
difference in the lives of women struggling with unexpected crises. Thanks to your generosity, women facing the recent 
death of a spouse, sudden job loss, divorce or other financially traumatic event, have a bridge to something better. 
 
Northside Coalition for Fair Housing Womens Walk for Peace  Funded:  $500 
Support for increasingly popular annual event held on the Northside. 
 
 



CEO Report 



 
CEO Report 

Key Priorities and Activities Q3 2013 
 

The Board of Directors has put in place an ambitious Strategic Plan for 2013-2015. This plan clearly 
articulates key programmatic goals for the organization, including: 

• Developing the Female Leaders of Tomorrow by expanding our GirlGov program to serve girls 
and legislators statewide; and by engaging regional, national & global partners to promote 
inspiring strategies for female leadership success. 

•  Advancing Women’s Rights at the Policy Level by investing in a grantee coalition effort to 
advance women’s rights in PA via the Affordable Care Act; and by educating & empowering 
donors, staff, & board to serve as policy advocates. 

• Be the Premier Resource for Gender Equity by raising the visibility of WGF as a thought leader; 
launching a 10th Anniversary Campaign; and utilizing the CEO sabbatical as a capacity building 
opportunity for the organization. 

 
There is a great deal of exciting mission minded work going on at WGF in pursuit of these strategic goals.  

In the following pages you will read about our efforts YTD in pursuit of these goals. So much good is going on 
and I want you to feel proud, energized and grounded in all of that work which you make possible through 
your generous support and leadership of WGF.  
 

However in order for all of this work to continue, our Foundation must be strong. We will therefore 
dedicate our time on Sept. 26th discussing current concerns and challenges regarding the cash flow position 
of our organization, and then work together on October 21st at a special Strategic Planning session of the 
board, to explore several business plan scenarios as potential solutions to current and long-term fiscal 
health concerns. Ultimately we look forward to drafting a well thought out business plan to support the 
2013-2015 Strategic Plan as a result of our Oct. 21st meeting. Please call or email me directly with any 
questions or for more details on anything you read in this report. I look forward to seeing each of you on 
September 26 (5-7) and October 21 (3-6) at the WGF offices.  

 
  



CEO Report 
Key Priorities and Activities Q3 2013 

 
 
I. Progress Towards: 
Developing the Female Leaders of Tomorrow:  by expanding our GirlGov program to 
serve girls and legislators statewide; and by engaging regional, national & global 
partners to promote inspiring strategies for female leadership success. 
 
• We are working with WGF Board Member State Senator Matt Smith and State 

Representative Pam DeLissio to secure support from the legislature and partners 
throughout the state (but with immediate focus on the SE side of the state) to 
support GirlGov expansion plans for 2014. In September, Heather had a wonderful 
meeting with Matt brainstorming potential supporters throughout the state. We also 
had a fantastic phone conversation with Rep. Pam DeLissio who also renewed her 
commitment to Chair fundraising efforts for the program in the Southeast side of the 
state. Pam is very excited to work with WGF to bring GirlGov to girls in her 
community. Jui went to Philadelphia with our Government Relations consultant in 
August and met with some donor prospects there as well. We will be following up on 
all of these leads and prospects in the coming months to secure financial 
commitments to begin expansion plans in 2014.  

• We have contracted Anne Blose Sekula to conduct a program analysis for WGF on 
potential models and budgets for statewide GirlGov expansion. Anne has worked 
with WGF on girls programing since the first girls class in 2005, so she is very familiar 
with our programming and our mission. Ann will research 8 statewide models of teen 
civic engagement programs; will interview GirlGov statekholders and potential 
partners; and will provide a complete report with recommendations regarding 
budget and structure for our proposed program within one month’s time. We will use 
this report to develop our model and budget for GirlGov expansion for 2014-2015. 

• In regards to our national and international partnerships to promote inspiring stories 
of female leadership success, we are hosting an event on November 16th 
celebrating 15 local women who are making a global impact. We had over 50 
nominees and we showcased their inspiring stories through our website and online 
newsletters and social media throughout the summer.  

• We are progressing with completing the “Madame Presidenta” so that it can 
premiere on WQED and at a live fundraising event for WGF in early Q1 2014. We are 
looking at March 8th – International Women’s Day. We will also be emailing 
thousands of Universities and College contacts throughout the state to secure 
sponsored college screenings for 2014. As the board knows, we also already have a 
great deal of national and international interest in licensing the film for screenings in 
other communities as well. 

• A great deal of communications activity has been occurring this quarter and that is 
detailed later in this report in the “Being a Premiere Resource for Gender Equity” 
section. 

 



 
II. Progress Towards: 
Advancing Women’s Rights at the Policy Level:  by investing in a grantee coalition effort 
to advance women’s rights in PA via the Affordable Care Act; and by educating & 
empowering donors, staff, & board to serve as policy advocates. 
 
• At the Q2 meeting of the Board of Directors, the board voted to award a $100,000 

grant to a statewide coalition, led by Pennsylvania Health Law Project, to pursue 
women’s rights and opportunities within PA’s implementation of the Affordable Care 
Act.   

 
• In early September, WGF staff met with members of our Healthcare Coalition to 

learn about their activities to date and explore if there were any additional ways (in 
addition to grant dollars) that we could help the coalition in advancing their work. 
The coalition members shared their frustration with the Governor’s recent decision to 
decline millions of federal dollars to support expanding Medicaid. The coalition was 
involved in a great deal of advocacy on this front. The coalition strongly believes 
that Medicaid expansion would impact the economic security of millions of women 
and their families throughout PA. However, at this point the Governor refuses to 
reconsider this option. 

 
• Moving into the fall, the coalition will be focusing attentions on ensuring that women 

and their families understand how to have access to the healthcare exchange, 
which will begin accepting enrollment October 1st. They will also continue to pursue 
specific policy initiatives as they relate to specific areas of ACA implementation (for 
example reproductive healthcare options; coverage for midwifery services; job 
training for women and job opportunities within the new healthcare systems; and 
other issues of access as they relate specifically to women). The coalition members 
said one of the greatest challenges right now is the general public’s lack of 
understanding of what the exchange will be and how they can have access to it. 
Therefore, public education and communication will be a key priority for Q4 2013. 
We promised to work with the grantee coalition to bring more awareness to these 
issues and their work.  

 
• WGF is continuing to work with our Government Relations consultant, Keith Schmidt, 

on advancing Sara Pesi’s bill to enhance policy protections for victims of stalking. 
We expect this to continue to be our core advocacy priority this fall. We have a 
follow up meeting with the Executive Director of the House Judiciary Committee on 
September 26th to discuss next steps for this legislation. We have been working to 
secure “buy in” from leadership in both chambers, to ensure the bill’s speedy 
passage this fall. We will keep you updated as this effort progresses.  

 
 
 
 
 



III. Progress Towards: 
Being the Premier Resource for Gender Equity:  by raising the visibility of WGF as a 
thought leader; launching a 10th Anniversary Campaign; and utilizing the CEO 
sabbatical as a capacity building opportunity for the organization. 
 
• In Q3 WGF staff members were quoted in articles in Pittsburgh Magazine, and the 

Pittsburgh Post-Gazette. We also had several local newspapers publish stories on 
one of our GilrGov alumni who was appointed to serve as a Junior Commissioner in 
Mount Lebanon. On September 17th, a press release was sent to local media 
regarding our November 16th, event and announcing the honorees. On September 
26th, representatives from WGF’s Healthcare coalition will be featured on a live 
panel discussion on WESA FM. On October 18th, Heather will be a guest on Essential 
Pittsburgh (on WESA FM) to discuss the Madame Presidenta film and WGF’s 
November 16th Women Making Global Impact event. Heather will also be 
interviewed in an upcoming October/November episode of the TV show “Horizons” 
on WQED.  

• There will be a quarter page advertisement for the Nov. 16th Gala in the October 
issue of Pittsburgh Magazine, and there will be an Eight-Page spread on WGF’s 
Anniversary in the November issue of Pittsburgh Magazine. This special issue will be 
handed out at the WGF event on Nov. 16th and will hit newsstands a few weeks prior 
to the event.  We will then continue to use reprints of this special section as a core 
campaign/fundraising communication document through 2014. 

• In other PR efforts, we are working with a PR consultant to position WGF as an 
“expert commentator” to the national media on the topics of female political 
leadership, women presidents, and Presidenta Rousseff and Brazil specifically. As 
both Presidenta Rousseff and Brazil have regularly been in the news this year 
because of recent plans for a Rousseff visit to the White House, as well as NSA 
activity, and the upcoming World Cup and summer protests the news has been 
discussing Rousseff and Brazil a lot lately and all of this activity are opportunities for 
WGF to be tapped as a resource. This same consultant is working with us, on 
submitting an Op-Ed co-written by Heather and Former U.S. Ambassador Swanee 
Hunt, to the New York Times about the power of female leadership. This was to be 
timed around Rousseff’s scheduled visit to the White House this fall. While that visit 
has been postponed our strategy remains in place for when the visit is rescheduled. 

• This consultant is also working on arranging several meetings on this topic with news 
producers. On October 7-9 Heather will be traveling to New York to meet with a 
group of producers from CNN and MSNBC. This meeting is to cultivate this group to 
“know” Heather and WGF as a potential news source and “thought leaders” on the 
topics of female political leadership and gender equity. During this time we are also 
trying to schedule additional meetings with other thought leaders and influencers in 
the media. We will share more details on this trip as meetings are confirmed. 
Heather will also be in San Francisco Oct 2-4 at a Board Meeting of the Women’s 
Funding Network. While there, she will also be meeting with the Executive Director of 
WFN and the Executive Director of the California Women’s Foundation and the 
Executive Director of the International Museum of Women (three separate 
meetings) about potential screenings of Madame Presidenta, sponsored by their 



organizations, in California in 2014. Heather will also be able to connect with Ana 
Olivera, the Executive Director of the New York Women’s Foundation, who has 
already given $1,000 to support a NYC screening by her organization of the film in 
2014.  

• The staff is looking at venues in Pittsburgh for a live screening of the film the week of 
March 8th, 2014 which is International Women’s Day. This would be a fundraising and 
communications opportunity for WGF. We will also coordinate with WQED to 
premiere the film on television around this same time. Stay tuned for more 
information on the location and timing of these events as we solidify them in the 
coming weeks.  

• In Q4 we will be emailing information to PA based colleges and universities 
regarding opportunities for universities to license the film for on-campus screenings 
at Universities in 2014. We hope to secure at least ten sponsored screenings in the 
spring of 2014. We already have interest from Universities outside of PA (Harvard, MIT, 
Rutgers, Montclair State, UC Santa Barbara, and Community Centers in Denver, 
Madrid, and Barcelona) but we will focus our outreach efforts on our state – as any 
screening in PA can also serve as a donor prospecting opportunity for WGF for 
individual donor AF support. We will plan to conduct fundraising house parties 
wherever we have a screening scheduled in PA. We will look to board members to 
help use reach out to well connected individuals in these cities to host these small 
friendraiser/fundraiser events. 

 
Finance, Fundraising, and Strategic Planning: 

For details on Q3 financials and fundraising activities, please see the corresponding 
committee reports enclosed in this board packet. Please see the dashboard for a top 
line breakdown of our financial progress to date. And please take a moment to read 
the memo from the Executive Committee and Executive Staff regarding annual 
revenue/expense projections. 
 
The strong positive news is that once again we have had a successful  “clean” audit 
and our current YTD expenses are below budget. Our VP, Tara Simmons, has done an 
exquisite job managing expenses and maintaining professional and accurate 
accounting and bookkeeping systems. The 2012 fiscal audit conducted by an outside 
firm is enclosed in the audit section of this board packet for your review. The auditors 
presented the audit to the Executive Committee and Finance Committee on 
September 19, 2013. Board Treasurer Rona Nesbit and a representative from the audit 
firm will formally present the audit to the Board of Directors at the board meeting on 
September 26, 2013.  
 
Throughout the year we have continued to be in a very challenging cash flow position. 
While we have been successful securing dedicated programmatic support (for our girls 
programming and the international film project), there has been less success to date in 
securing general operating support and/or support for our grantmaking initiative.  
 



While the Anniversary campaign has provided the development team the opportunity 
to encourage donors to make multiple year stretch pledges, and while these pledges 
have been coming in, future pledges do not help alleviate current cash concerns. I am 
concerned with the lack of Leadership Circle member renewals (and new LC recruits), 
and new corporate and new foundation relationships cultivated in the first two quarters 
of the year. We have a great deal of work to do to reinvigorate these fundraising efforts 
and meet annual fund goals. 
 
The Executive Staff and I have asked the Executive Committee and Strategic Planning 
Committee to invite the full board to participate in a Strategic Planning Session on 
October 21st from 3pm-6pm at the Women and Girls Foundation offices. We would like 
to use this time to discuss frankly and courageously the financial concerns we have 
regarding the short-term and long-term fiscal health of the organization.  
 
We should feel proud that our organization has survived years of global economic 
recession. However, I am concerned that as we look back on where the organization 
was at its Fifth Anniversary (2009) from our approaching Tenth Anniversary peak (2014) 
we have not experienced marked financial growth. We have achieved great 
programmatic and mission success – yet our financial capacity has remained stagnant 
and we remain a “hand to mouth” organization.  
 

INCOME 2009 2010 2011 2012 2013 YTD 
Individual 
Contributions  

288,487.78  225,500.00  141,940.00  217,743.00 177,379.00 

Grants  221,000.00  125,000.00  215,250.00  185,500.00 93,101 
Corporate Sponsorship 
& Special Events  

150,000.00  125,000.00  183,350.00  250,000.00 87,300 

Total Income 659,487.78  475,500.00  540,540.00  653,243.00  357,780.00  
 

As you can see from the chart above, despite the addition of two new development 
staff positions established in 2010 (a Director of Philanthropic Engagement to lead and 
increase development efforts and a Development Associate position to professionalize 
donor records and administrative processes), income has remained fairly stagnant over 
these last several years. Some highlights to point are our significant increases in annual 
fund individual contributions 2011 to 2012 and significant increases comparing event 
income 2009 to 2012. Event income in 2012 was greatly enhanced by tremendous 
fundraising efforts on the part of Event Chairs, Gregg Behr and Tom VanKirk. Annual 
fund individual contributions in 2012 were enhanced by a major gift from Ritchie Scaife 
and new Leadership Circle cultivation events held in Q1 & Q2 2012. To date this year, 
no LC recruitment events have been held. 
 
At the Strategic Planning Session of the Board of Directors on October 21st we will 
discuss the current business plan of the organization, structure of the staff, development 
plan, and fundraising campaigns. Together we will explore alternative business models, 
alternative programmatic models, and alternative staffing models.  
 



The goal will be to set in place a business model to ensure short-term and long-term 
financial expansion and security to support strategic operation goals. We invite you to 
bring creativity, integrity, love for WGF, and good heads for business to this meeting.  

 
  



Fundraising 



Women and Girls Foundation – Fundraising Activity Report 
September 2013 

 
 
INDIVIDUAL 
CONTRUBUTIONS 

     

Annual Fund 2013 Q1 Q2 Q3 Q4 Total 
Goal $80,000.00 $110,000.00 $35,000.00 $75,000.00 $300,000.00 
Received $119,166.79 $19,250.65 $5,161.59  $143,579.03 
Pledged $1,000.00 $5,900.00 $1,500.00  $8,400.00 
Total Received & Pledged $120,166.79 $25,150.65 $6,661.59  $151,979.03 
      
Annual Fund Future Years Q1 Q2 Q3 Q4 Total 
Goal $10,000.00 $10,000.00 $10,000.00 $10,000.00 $40,000.00 
Pledged $2,000.00 $20,300.00 $3,000.00  $25,300.00 
Total Pledged $2,000.00 $20,300.00 $3,000.00  $25,300.00 
      
Reserve Fund Q1 Q2 Q3 Q4 Total 
Goal $0.00 $50,000.00 $0.00 $50,000.00 $100,000.00 
Received $1,558.01 $18,259.59 $1,933.00  $21,750.60 
Pledged $150,300.00 $98,000.00 $5,800.00  $254,100.00 
Total Received & Pledged $151,858.01 $116,259.59 $7,733.00  $275,850.60 
      
Special Events  
(Sponsorships & Tickets) 

Q1 Q2 Q3 Q4 Total 

Goal $0.00 $15,000.00 $162,500.00 $97,500.00 $275,000.00 
Received $10,700.00 $6,200.00 $73,765.00  $90,665.00 
Pledged $0.00 $0.00 $8,250.00  $8,250.00 
Total Received & Pledged $10,700.00 $6,200.00 $82,015.00  $98,915.00 
      
SABBATICAL Q1 Q2 Q3 Q4 Total 
Goal $62,500.00 $25,000.00 $0.00 $25,000.00 $112,500.00 
Received $24,878.42 $22,846.18 $36,008.00  $83,732.60 
Pledged $0.00 $0.00 $5,450.00  $5,450.00 
Total Received & Pledged $24,878.82 $22,846.18 $36,458.00  $89,182.60 
      
FOUNDATION Q1 Q2 Q3 Q4 Total 
Goal  $42,500.00 $0.00 $35,000.00 $102,500.00 $180,000.00 
Received $30,351.52 $250.00 $32,500.00  $63,101.52 
Pledged to 2013 & 2014 $30,000.00 $10,000.00 $0.00  $40,000.00 
Total Received & Pledged $60,351.52 $10,250.00 $32,500.00  $103,101.52 
 
 

     



CORPORATE  
(Non-event Sponsorships) 

Q1 Q2 Q3 Q4 Total 

Goal $10,000.00 $5,000.00 $10,000.00 $0.00 $25,000.00 
Received $0.00 $0.00 $25,000.00  $25,000.00 
Pledged $0.00 $0.00 $0.00  $0.00 
Total Received & Pledged $0.00 $0.00 $25,000.00 $0.00 $25,000.00 
 

• Amounts reflect gifts and pledges received through 9-19-13 
 

Individual Donor Activity 
 
Individual fundraising activities that took place since the beginning of the year: 
 

• Sent renewal letters to Leadership Circle members, sent pledge reminders for annual gifts 
and Host Committee payments, and gearing up to send a solicitation letter to those who 
give under $1K.  

• In 2012 we had 62 LC members and to date, this year 18 have renewed and the 
remaining members have received or are receiving renewal letters. 

• Heather is meeting with Board members to touch base and talk about the campaign and 
WGF.  Jui has met with board members to talk about how they would like to be involved 
with WGF this year and she is meeting with other donor prospects to close asks that are in 
process. 

• WGF had a successful Kickstarter Campaign and we raised $29,883 for the film. There were 
137 total donors participating in Kickstarter and 83 were new donors to WGF while 24 
were lapsed donors.  We appreciate the efforts of our board members who spread the 
word about this campaign, especially John Denny, Kimberly Slater-Wood, Phyllis Silverman, 
and Heidi Bartholomew.  

 
Event Activity 

 
Nominee Reception at Phipps Conservatory – Wednesday, June 19 
 
The reception was a success with about 100 people in attendance and almost 40 of the nominees 
were present at the event.  Both Muge Finkel and Susan Yohe gave wonderful presentations and 
we heard many comments about how much energy and excitement was felt at the event.   
 
We highlighted every nominee this summer with our Fabulous Five on Friday email blasts that 
showcased the work of five nominees each week. 
 
2013 Celebrating Women!  Having a Global Impact – Saturday, November 16 
 
WGF received 52 nominations for outstanding women and girls in our community.  Our rating 
committee helped us to present a manageable number for the selection process which resulted in 
the 18 honorees who will receive awards at the gala.  See list below. 



The invitations for the event were mailed and we are receiving positive feed-back.  The event’s 
Keynote presentation will be given by Heather Arnet and Veronica Marques. They will share their 
experiences and things learned while they collaborated on the film project. 
 
The Event Co-chairs are Muge Finkel and Susan Yohe and Honorary Chairs are Vivian and Bill 
Benter and Hilda and Freddie Fu.  We also have a wonderful Host Committee of 56 (couples are 
counted as one unit).   
 
2013 Honorees 
Yinka Aganga-Williams, Acculturation for Justice Access & Peace Outreach (AJAPO) 
Robin Alexander, United Electrical, Radio & Machine Workers of America (UE) 
Esther Barazzone, Chatham University 
Tacy Byham, Development Dimensions International (DDI) 
Miriam Cremer, Basic Health International 
Simin Yazdgerdi Curtis, American Middle East Institute 
Anne Nemer Dhanda, PPG Industries, Inc. 
M. Bernardine Dias, TechBridgeWorld 
Stephany L. Hartstirn, UPMC Health Plan 
Tavia La Follette, ArtUp 
Ali McMutrie, Hatian Families First 
Prabha Sankaranarayan, Mediators Beyond Borders International 
Alberta Sbragia, University of Pittsburgh 
Gail Shrott, GlobalPittsburgh 
Kathy Keim Surma, The Nyadire Connection and Girl Child Network 
Emerging Leader Award 
Laila Al-Soulaiman, Ellis School graduate and University of Pittsburgh student 
Lifetime Achievement Awards 
E. Maxine Bruhns, Nationality Rooms, University of Pittsburgh 
Theresa Whiteside Nimick, University of Pittsburgh Cancer Institute (UPCI) 
 
Our fundraising budget for the event is $275,000, which includes ticket sales and 
event sponsorships.   
 
To date, we have raised a total of $98,915 (received sponsorships and ticket purchased and 
pledged) and we still need to raise $176,085. 
 
Ticket Sales: We want a sellout crowd and to do that, we must sell 400 tickets at $250 each for a 
total of $100,000. 
Currently, we have commitments for about 100 tickets.  We anticipate selling 150 tickets to 
attendees who usually come to our event.  We need the board’s help to sell the remaining 150 
tickets, and if every board member commits to sell 8 – 10 tickets, we will reach our ticket goal.  
FYI, we are selling tables of 8 this year, so just one table per board member will do the trick! 
 
Currently, we have reserved approximately 50 tickets for our event sponsors. 



Sponsorships:  Below is a list of current sponsors.  We need the board’s assistance to help 
encourage last year’s sponsors (those on the list without an amount) who have not yet committed, 
and reach out to new sponsor prospects and those identified as honoree affiliation organizations.  
The development office will email board members a more complete list with contact information, 
ask amounts and the sponsorship package. 
 
Organization Sponsorship  

Pledge 
2013 Sponsorship 
Received 

Pittsburgh  
Magazine 

84 Lumber Company       
ACBA       
ACLU       
Bayer Corporation       
BNY Mellon       
Buchanan Ingersoll & Rooney    $5,000.00   
Jack Buncher Foundation   $2,500.00   
Carnegie Mellon University       
CCAC Educational Foundation       
Chatham University       
Cohen & Grigsby P.C.       
Concurrent Technologies   $5,000.00   
DDI   $5,000.00 $5,000.00 
Direct Energy       
Eden Hall Foundation   $2,500.00   
The Ellis School (table & 1/2 page ad)   $2,500.00   
FedEx Ground   $0.00   
Fifth Third Bank        
Gateway Financial Group, Inc       
Grable Foundation       
Hefron Tillotson       
Highmark  $5,000.00     
Jewish Healthcare Foundation       
Lami Grubb $5,000.00     
Pittsburgh Parks Conservancy       
PNC Financial Services Group   $10,000.00 $5,000.00 
Point Park University       
PPG Industries    $5,000.00   
Print Management Group  $250.00     
Reed Smith   $5,000.00   
Sitko Bruno, LLC   $2,500.00   
United Way of Allegheny County       
University of Pittsburgh    $5,000.00   
UPMC     $10,000.00  $5,000.00 
 $10,250.00 $60,000.00 $15,000.00 



Foundation and Corporate Activity 
 

• Embry Foundation – submitted a proposal for $10,000 to support the documentary project. 
This is a completely new funding opportunity, by invitation. We were invited to apply to 
this private family foundation (based in Dallas) specifically for the film. – Approved and 
received. 

• PNC – submitted a proposal for $25,000 to support GirlGov, the Annual Event and the 
Pittsburgh Magazine piece – Approved and received. 

• UPMC – submitted a proposal for $25,000 to support GirlGov and programs, the Annual 
Event and the Pittsburgh Magazine piece – Approved and received. 

• Community Foundation of Fayette County – submitted a proposal for $5,000 to support 
GirlGov – Pending 

• MacArthur Foundation – submitted a proposal for $50,000 to support the documentary 
project. This was in response to a specific RFP from MacArthur for social justice 
documentaries. So it presents a completely new funding opportunity to us.  - Pending 

• Sustainable Arts Initiative – submitted a proposal for $6,000 to support the documentary 
project. This was in response to an RFP from this foundation specifically to support arts 
initiatives.  So it presents a completely new funding opportunity to us. – Pending. 

• Eden Hall Foundation – submitted a proposal, by invitation, for $50,000 to support GirlGov 
and the documentary project - Declined 

• Three Rivers Community Foundation – submitted a proposal for $4,000 to support 
advocacy efforts around Sarah’s bill – Declined 

 
 

We will continue to follow up with past corporate sponsors and honoree affiliated companies and 
organizations for the gala.   
 
We also will pursue other corporations and foundations for WGF support and GirlGov expansion 
support. 
 
We currently have an intern researching foundations to determine who WGF can apply to for a 
variety of needs. 
 
We are continuing talks with our government relations consultants regarding identifying 
foundations and corporations in Philadelphia for GirlGov expansion support.  Jui and Keith visited 
Philadelphia in August and met with a number of people who indicated an interest in assisting with 
the GirlGov expansion and fund-raising and we will continue to work with them and identify others 
to help with these efforts.  If board members have any Philadelphia connections (individuals, 
corporations, foundations and other organizations), please share them with the WGF team. 



Audit 



 

 
Stillwaggon & McGill, LLC 

           100 Fifth Avenue • Suite 511 • Pittsburgh, PA 15222-1821 • 866-458-7490 • Fax 724-458-0766 
 

Grove City • Pittsburgh 

 
September 16, 2013 
 
 
To the Board of Directors 
Women and Girls Foundation of Southwest Pennsylvania 
Pittsburgh, Pennsylvania 
 
We have audited the financial statements of Women and Girls Foundation of Southwest 
Pennsylvania for the year ended December 31, 2012, and we have issued our report thereon 
dated September 16, 2013.  Professional standards require that we provide you with information 
about our responsibilities under generally accepted auditing standards, as well as certain 
information related to the planned scope and timing of our audit. We have communicated such 
information in our letter to you dated January 16, 2013. Professional standards also require that 
we communicate to you the following information related to our audit. 
 
Significant Audit Findings  
 
Qualitative Aspects of Accounting Practices 
 
Management is responsible for the selection and use of appropriate accounting policies. The 
significant accounting policies used by Women and Girls Foundation of Southwest Pennsylvania 
are described in Note A to the financial statements. No new accounting policies were adopted 
and the application of existing policies was not changed during 2012. We noted no transactions 
entered into by the Organization during the year for which there is a lack of authoritative 
guidance or consensus. All significant transactions have been recognized in the financial 
statements in the proper period. 
 
Accounting estimates are an integral part of the financial statements prepared by management 
and are based on management’s knowledge and experience about past and current events and 
assumptions about future events. Certain accounting estimates are particularly sensitive because 
of their significance to the financial statements and because of the possibility that future events 
affecting them may differ significantly from those expected. The most sensitive estimates 
affecting the financial statements are management’s estimates of the collectability and valuation 
of pledges receivable which are based on past experience.  We evaluated the key factors and 
assumptions used to develop the estimates in determining that they are reasonable in relation to 
the financial statements taken as a whole.   
 
Difficulties Encountered in Performing the Audit 
 
We encountered no significant difficulties in dealing with management in performing and 
completing our audit. Corrected and Uncorrected Misstatements

 



 

 

 

Professional standards require us to accumulate all misstatements identified during the audit, 
other than those that are trivial, and communicate them to the appropriate level of management. 
Management has corrected all such misstatements. In addition, none of the misstatements 
detected as a result of audit procedures and corrected by management were material, either 
individually or in the aggregate, to the financial statements taken as a whole. 
 
Disagreements with Management 
 
For purposes of this letter, a disagreement with management is a financial accounting, reporting, 
or auditing matter, whether or not resolved to our satisfaction, that could be significant to the 
financial statements or the auditor’s report. We are pleased to report that no such disagreements 
arose during the course of our audit. 
 
Management Representations 
 
We have requested certain representations from management that are included in the 
management representation letter dated September 16, 2013. 
 
Management Consultations with Other Independent Accountants 
 
In some cases, management may decide to consult with other accountants about auditing and 
accounting matters, similar to obtaining a “second opinion” on certain situations. If a 
consultation involves application of an accounting principle to the Organization’s financial 
statements or a determination of the type of auditor’s opinion that may be expressed on those 
statements, our professional standards require the consulting accountant to check with us to 
determine that the consultant has all the relevant facts. To our knowledge, there were no such 
consultations with other accountants. 
 
Other Audit Findings or Issues 
 
We generally discuss a variety of matters, including the application of accounting principles and 
auditing standards, with management each year prior to retention as the Organization’s auditors. 
However, these discussions occurred in the normal course of our professional relationship and 
our responses were not a condition to our retention. 
 
This information is intended solely for the use of the Board of Directors and management of 
Women and Girls Foundation of Southwest Pennsylvania and is not intended to be and should 
not be used by anyone other than these specified parties. 
 
Very truly yours, 
 
 
 
Stillwaggon & McGill, LLC 
 





























Addendums 



Women and Girls Foundation 
CEO Sabbatical Experience from a Staff Perspective 

 
Tara Simmons, Vice President of Operations and Programs 

and Jui Joshi, Director of Philanthropic Engagement 
 

The CEO sabbatical was an opportunity leadership development and skill building for the staff – 
particularly the Vice President and the Director of Philanthropic Engagement – as well as the 
Board Chair and the entire Board of Directors. 

 

Working Together 

• Using one another (and Board Chair) as a sounding board for decision making; not 
relying on CEO for final ‘approval’ 

• Managing together, rather than one-on-one with CEO 

Working with the Board 

• Developing relationships with board chair (as interim CEO) and learning from her unique 
expertise and perspective. 

• Opportunity to work one-on-one with individual board members (specifically around 
fundraising, public speaking, grantmaking, and strategy) 

Flexing New Muscles 

• Vice President:  Grantmaking, Public Policy/Advocacy, HR, Organizational Leadership  
• Director of Philanthropic Engagement:  Telling the WGF Story, developing personal 

relationships with donors, developing fundraising strategy beyond SW PA, and working 
with Government Relations consultant on SE PA fundraising strategy. 

 

Conclusion 

We strengthened our bond and our working relationship, and want to continue this relationship 
going forward.  But we’ve also realized that Heather is a vital part of the mix.  Her knowledge 
and passion for this work and for WGF crucial to the organization’s success! 

 



  

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
As you all know, for nearly ten years, I have had the honor of serving as the CEO of the 
Women and Girls Foundation. An incredible organization with a mission to achieve equality 
for women and girls, now and for generations to come. Our vision is for women and girls in 
Pennsylvania to have equal access, opportunity, and influence in all aspects of their public 
and private lives. To realize this vision, the organization’s active work is focused on 
developing the female leaders of tomorrow while advancing women’s rights today through 
advocacy, coalition building, and grantmaking.  

 
In January 2013, I began a six month sabbatical from my everyday role as the CEO of the 
Women and Girls Foundation. Three years earlier, in 2010, the board of directors, WGF 
staff, and I began planning this sabbatical. The concepts of sabbaticals are familiar to 
foundations and non‐profits, but the practice of implementing them outside of academia is 
still not all that common. Especially for an organization like ours, which is relatively young, 
and very small from a budgetary perspective.  

 
So, the first thing we needed to do was to think about how a CEO sabbatical could help 
advance the organization’s strategic goals. How could a sabbatical project work as a 
professional development opportunity for the staff member on sabbatical, as well as the 
staff & board team that would be in place in Pittsburgh during the 



  

sabbatical? How would the sabbatical provide the opportunity for all staff members to 
strengthen existing skills, learn new ones, and expand the knowledge capacity of the team 
and organization as a whole? How could a sabbatical project align and help propel existing 
organizational goals like developing the female leaders of tomorrow; advancing public 
policies for gender equity; and positioning WGF as a sector leader? How could it aid in WGF’s 
statewide expansion strategies? How could it assist in bringing new donor investors to WGF? 
And how could WGF raise the funds necessary to support such a project. These were the key 
questions that led to the design of the sabbatical project. Tonight, I look forward to sharing 
with you some of the early results of this project. In the coming months, the staff and I will 
also be working with our sabbatical consultant, Tuti Scott, on developing a case study based 
on our sabbatical model, articulating key learnings from the process, so that others in our 
field can learn from these as well. You just heard from Tara, Jui, and Heidi and now, I look 
forward to sharing some of my immediate post‐sabbatical thoughts with you. 



 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
To start, let’s talk about what a sabbatical is, since the term sabbatical has different 
definitions for different people. In academia, sabbaticals are time dedicated to diving deep 
into one’s area of research. Time to create a new work – a new publication, a new piece of 
art, a tangible addition to the field – to expand and secure one’s individual reputation as a 
scholar and enhance the reputation of the organization for which the scholar is employed. 
In the non‐profit sector, and for‐profit sectors, sabbaticals are often treated like a time of 
respite or relaxation. We often hear the term “recharge the batteries.” For me and for WGF, 
this sabbatical was modeled in the academic model. The opportunity to dive deep into a 
specific area of research to enhance our knowledge in our sector, and to create a tangible 
product that would advance WGF’s position as a thought leader in our sector. In addition, 
as WGF would be the sole owner of the work product to come out of the sabbatical, there 
would also be an opportunity for the project to serve as a revenue generator as well. 



 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
For me, personally, I wanted to go on sabbatical to find answers to questions AND to find 
new questions. 



 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
I loved my work at WGF. I had the joy of working with a dedicated, smart, and passionate 
group of staff members, board members, donors, and grantee partners. We were doing 
good work, we were making impacts in our community, programmatically we were soaring 
‐ but fiscally the organization was not growing. 

 
We had successfully, in just a few short years trained hundreds of young women in civic 
advocacy, doubled the number of women on corporate boards, and passed dozens of new 
laws that increased rights for millions of women and girls throughout our state – financially 
we had survived the recession, but it had been difficult. While I was proud of the million 
dollars in grants we have awarded in our ten years of grantmaking, as the first CEO of this 
organization, I was also very frustrated that we were still such a financially fragile 
organization. 

 
We were working very hard. But were we working smart? We had broad impact but a small 
pool of supporters. How could we expand the support system of WGF to meet the 
programmatic reach of the organization? 

 
It was through this lens, that our 2013 strategic plan articulated a need to expand the 
organization statewide. Already the grants we were making were having statewide impact, 
as the public policies our grantees were advancing were being passed at the state level. 
Already, our girls program was bringing girls to the state capitol to engage with state 
legislators and advocate for statewide legislation. The organization was collaborating with 
the state treasurer on female board diversity and underwriting busses to Harrisburg 



  

political rallies.  And yet, our donors were nearly exclusively from one region of the state. How could we 
expand our programmatic reach, our name recognition, and our donor base to include more of the 
state? And how could this sabbatical project be utilized itself as a tool to do so? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



  

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
For me, sabbatical was not about needing a rest. It was about needing a transfusion of 
light, of energy, of new ideas. What would happen if I set aside for a moment everything I 
knew about how we – as American feminist philanthropists and social change activists – 
were pursuing issues like political parity, wage equity, freedom from violence, and 
considered and inquired and learned about how other women were pursuing these same 
goals, in their own communities and in their countries? 

 
What different strategies and what different outcomes might I learn about? This sabbatical 
provided me with the opportunity to learn and think about alternate ways, new ways, 
diverse strategies to achieve gender equity and the film we are creating is a tangible way to 
capture some of these new ideas, some of these flashes of light, and bring them back 
home for further consideration, exploration, and inquiry by my colleagues here at home – 
this was the goal of my sabbatical for me and for WGF. 



  

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
So, in January 2013, I left PA for a six month sabbatical from my everyday role as the CEO of 
the Women and Girls Foundation. 
My sabbatical project was to make a one hour documentary titled, “Madame Presidenta” 
Why Not U.S.?” (the Portuguese title is Vamos Meninas). The film will premiere on 
television on WQED multimedia/PBS and at a live event in Pittsburgh. We will then 
distribute it to schools, universities, women’s organizations statewide, nationwide, and 
globally to screen in their communities. And other PBS stations will also be encouraged to 
air it in their communities. Already, we have had inquiries from Professors at MIT, Harvard, 
Rutgers, Monclair State University, Bryn Mawr, University of Pittsburgh, Carnegie Mellon 
University, and Duquesne University and U.S. Consulates in Spain and Film Festivals in 
Brazil. We will also be offering the film to other members of the Women’s Funding Network 
to screen in their communities. 

 
In this way, the film will be used to advance WGF’s strategic priorities to:  Develop the 
Female Leaders of Tomorrow; Advance Women’s Rights at the Policy Level; and Be the 
Premier Resource for Gender Equity. The content of the film will advance programmatic 
goals by inspiring young women to become future leaders by presenting them with 
tangible examples and case studies of success; it will help advance women’s rights through 
policy enhancement by presenting global policy solutions for national consideration; and it 
will present WGF as a premier resource for gender equity to a much broader state, 
national, and international audience. 

 
The film will also support operational business objectives to reach out to a broader donor 



  

base. Already, the film has brought over 100 new donors to WGF. In addition, each television 
station, community group, or university which airs the film will pay a licensing fee. And in 
each location throughout the state of PA where the film is screened, we can host donor 
information events as well, to introduce WGF to a new community in our state and begin to 
develop new relationships in these new regions. We are also working with an advisory team 
of high school teachers and principals to develop a grant proposal to support the 
development of a middle and high school curriculum based on state standards that could 
utilize the film as a teaching tool in classrooms throughout the state. If successful, this 
strategy would serve our mission to reach more young people with this empowering 
information and enhance development objectives by bringing in new revenue as well. 

 
So, how did this all come about? The film is a collaboration of WGF and ELAS (the women’s 
fund in Brazil). I have known Veronica Marques, ELAS’s Executive Director through WFN for 
many years. We first met at a conference in 2005 and made an intentional effort to connect 
with one another at conference every year since then. Annually Veronica and I would meet, 
trade stories and strategies, and quickly understood what our regions have only recently 
acknowledged – that our two regions have much in common and that there were many 
possibilities for collaboration. 

 
In 2010, as we were beginning to think about this sabbatical project, I could not help but 
notice how here in the U.S., we feminists were feeling pretty frustrated with the status quo. 
We were at 15% of everything – 15% of congress, of corporate boards, we had a 15% wage 
gap. Not much had changed in this regard since the 1990s. And even though we were thrilled 
with our new President, we still had never seen a woman in the White House. Yet, whenever I 
saw Veronica that year, all she could do was talk about how excited they were in Brazil, with 
new laws to empower women economically and with a new Presidenta – their first – about 
to be inaugurated. And so our project was born. 



  

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
In total, I was on sabbatical for 6 months. During that time I visited five countries. I spent 
most of January filming in three cities in Brazil (Rio de Janeiro, Sao Paolo, and Brasilia). My 
colleague in Brazil, Veronica Maraques was my guide and partner on the film. She helped 
arrange a local production team on the ground, security (which was unfortunately 
necessary because of the expensive equipment we always had with us), and most 
importantly, helped first advise me on who we should consider interviewing in Brazil, and 
then helped secure and schedule those interviews. Veronica also was an enormous help in 
conducting interviews in native Portuguese so that interview subjects who did not speak 
English could answer freely and fully in their native tongue. In all we interviewed 24 people 
and met with countless others. We also had dozens of young women volunteer – in Brazil 
and in the US on the production, as production assistant interns and translators during 
filming and post‐production. 

 
After my time filming in Brazil, my family & I set off to live in Barcelona, Spain for five 
months where my husband, an academic on sabbatical, had received a Fulbright to be a 
Senior Lecturer. In Spain, I would continue my work on the film – watching the over thirty 
six hours of film footage we had, and from all of that wonderful footage, whittling it down 
to a concise & coherent, one hour of good storytelling and great TV, as Deb Acklin says. 



  

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
In addition to working on the film, I also met with more women, activists, philanthropists, 
and political officials in:  Brazil, Spain, England, Italy, and France. 
Wherever I went, I met with women leaders, and with everyday shopkeepers and mothers, 
husbands, and fathers. 
I met with Ambassadors and CEOs, Cabinet Ministers and Members of Parliament and also 
artists, architects, housemaids, activists, academics, and lots of people who were 
unemployed. I was able to see the European economic crisis up close living in Spain, which 
currently has a 50% unemployment rate for young people. 



  

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
In Spain, I saw protests nearly every day in the streets. Protests against government cuts to 
education and social services; protests for workers’ rights; and protests for Catalan 
independence. I heard about a “lost generation” of college students with no hope of ever 
finding work. I learned that while 70% of American graduates want to be their own bosses 
someday, that 70% of Spanish graduates want to work for large companies. So, the culture 
of entrepreneurship that has helped Americans and American metropolitan areas thrive 
through recession in the US has a long way to go in places like Spain where entrepreneurs 
are less respected than artists, scientists, and civil servants and where failure a necessary 
part of growing any new business – is considered a career ending shame. Not to mention, 
that the economic banking crisis also means that small business loans are nearly unheard 
of. But even in the midst of crisis, the Spanish also keep a strong joyous hold on tradition 
and family. In addition to the political parades in the streets, I also saw many festivals, 
religious and cultural celebrations. I learned a great deal about how important Carnival is to 
Rio, and how precious St. Jordi Day is to Catalunya, and reflected on our own American 
customs and celebrations. 



  

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
In Spain, England, France and Italy, we were reminded how key an efficient, affordable, 
subway system is to thriving tourism and daily work life. The Barcelona metro and bus 
system amazed us everyday. But in each of these cities, it was incredible to see how within 
a day or two my son, age 10, could quickly understand how the city was laid out and how 
to navigate it using the metro system. I felt in a profound way how our own city could be 
revitalized by such a system, connecting communities and workers and visitors with one 
another, quickly and affordably. I wondered what would it take to create such a system in 
Pittsburgh and why were we not all rallying everyday to make it happen. You might wonder 
why a women’s rights activist found herself thinking about underground subways and bus 
systems so much – well, in our state over 70% of households living in poverty are led by 
single moms raising kids on their own. Most of these moms do not have the luxury of a 
personal vehicle, so they rely on public transportation to get them to day care, to work, and 
back to day care, then home again every single day. Our current public transportation 
systems are expensive, inefficient, and unreliable. Working with public leaders to develop 
new solutions to provide every woman a safe and affordable way to get to work is an 
important form of social change to be engaged in. 



  

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Some of the most profound things I learned



  

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
related to thinking about America in different ways. Inspired by the diverse ways other 
countries and cultures were tackling similar problems. 



  

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
‐ Here are some of the key findings from my research. 



  

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
‐ This is a world map highlighting more than 50 countries that throughout history have 

had female heads of state, heads of government, or both. The U.S. is not one of them. 
 
In addition to women serving in leadership in other countries, one of the most exciting 
things I found related to the Constitutions of these countries. When looking at the 18 
countries that currently have women serving as their head of state or President, it is not 
immediately clear what they have in common with one another – nor what the U.S. does 
not share with them. India, Chile, Brazil, S. Korea, Liberia what could these countries 
possibly have in common? 

 
‐ A KEY FINDING OF MY SABBATICAL RESEARCH IS THAT:  All of these countries have 

constitutions that were created or wholly rewritten since WWII. 
 
‐ In Brazil, I came to learn that 24 female members of Brazil’s Parliament participated in 

the drafting of Brazil’s 1988 constitution. We had the opportunity of interviewing one of 
these women, Benedita da Silva, and you will see her in our film. After meeting with 
Benedita I became curious and wondered if other countries that currently have elected 
female presidents also had new constitutions. I found, in fact that all of the countries 
that currently have elected women presidents have constitutions written or revised 
since 1945. And in almost all cases, women were involved as active participants of the 
drafting of these new constitutions. Many of these constitutions include items that 
support 



  

female advancement, like political representation quotas, paid maternity leave, and 
support for reproductive and economic rights. Interestingly, the United States and the 
United Nations have urged countries to require women’s participation in the drafting of 
new constitutions – and the inclusion of women’s rights in new constitutions ‐ throughout 
Asia, Africa and the Middle East while the U.S. constitution still does not itself have an 
Equal Rights Amendment. And as all school children know, our constitution was drafted by 
founding fathers, with not a single mother in the room. 

 
Their relationship of women as drafters or contributors to these constitutions also has 
resulted in women’s needs and issues being included from the get go in these constitutions. 
Issues like paid maternity leave, equal pay, quotas for fair representation, and reproductive 
rights. Issues at the heart of the Women and Girls Foundation’s work. 



  

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Certainly one of my greatest learning’s in regards to women’s leadership and the power of 
these leaders to cause real social change was this new thinking around the potential of new 
democracies and new constitutions to leapfrog over the U.S. in advances for legal 
protections and legal incentives to accelerate gender equity as women have been involved 
in developing the very foundations of these new democracies. 



  

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Almost everywhere I went women were surprised to learn that we did not have paid 
maternity leave in the U.S., that neither birth control nor maternity care was provided 
(already) as part of any form of national healthcare system; that we did not have an ERA or 
Equal Pay Amendment; that we did not have any form of quotas or incentives for minority 
political participation, that we had laws to restrict access to voting rather than systems that 
required compulsory voting. 



  

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
While laws are not guarantees, they are a good start and they do quantify the values of a 
civilization and a democracy. They also create legal pathways and legal recourse for women 
to pursue economic justice. 



  

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Paid maternity leave does several things. First, it articulates a national culture which literally 
values women’s work. It puts a monetary value of the challenging and important work of 
raising children. Second, it provides families with economic stability during the early 
months or years of an infant’s life. It provides families with the option for parents to stay 
home to care for their children rather than paying others to do so. It ensures that the 
ability to choose to stay home with one’s child is a choice that all citizens equitably have 
access to regardless of economic social class. It puts the “choice” to support maternity care 
or to “stay home” out of the employee/employer relationship, creating less stigma and 
more opportunity for women’s advancement in the workplace. 



  

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
As of 2006, around 40 countries have introduced gender quotas in elections to national 
parliaments, either by means of constitutional amendment or by changing the electoral 
laws (legal quotas). In more than 50 countries, major political parties have voluntarily set 
out quota provisions in their own statues (party quotas). 



  

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
It is not so much that these other countries have everything figured out, but they are going 
about things differently than we are. While I was away, Sheryl Sandberg made headlines in 
the U.S. with her new book, “Lean In” which spends several hundred pages instructing 
women how we need to behave differently to advance, or how our own inhibitions have 
held us back. There are only a few passages in the book focused on how corporate or 
government policy could help women’s advancement. 

 
This slide demonstrates the dramatic impact a law in Norway has had in increasing 
women’s participation on corporate boards. The law stipulates that publicly traded 
companies need to appoint 40 percent female members, or risk being forced to delist from 
the Oslo Stock Exchange. As you can see by the chart, this law had a dramatic impact in 
encouraging companies to lean in. 

 
All too often, in seeking to engage in social change, as Americans, we have come to make 
exotic the victimization of women globally. From Nicholas Kristof to Bill Clinton, it has 
become important and even sort of philanthropically trendy to talk about how women 
globally are suffering. And they are. And it is not that I feel that we should not discuss sex 
trafficking in Thailand, rape in the Congo, or the inadequate education of girls globally. We 
should talk about these things and find ways to improve them. 

 
But I am concerned that by hyper focusing on suffering elsewhere we are not 
acknowledging that there are still areas for improvement here at home. And that in some 
of these areas, other places in the world may have strategies and solutions for what ails us. 



  

We need to acknowledge that since 1 in 4 girls in our own country will be sexually assaulted 
before she reaches college; that domestic violence is still a leading cause of death for in 
women in our own country; that maternal mortality rates are still too high, that women still 
do not earn equal wages nor have full reproductive freedom in every part of the nation, and 
that since the U.S. is ranked 69th in the world for gender parity in our political system, we 
might have something to learn from others. Through learning more about one another, we 
can cross pollinate and find more solutions faster together. 



  

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Tonight, I have shared a summary of my key findings from my sabbatical. And now we are 
going to show you a work sample from the film – the key tangible deliverable related to this 
work. 

 
As you can tell from this presentation, the making of the film was one aspect of this 
sabbatical, it is a tangible means of delivering some of this information to a broad 
audience. Most importantly, it will hopefully be an accessible, provocative, entertaining, 
and hopefully inspiring way to engage people in the conversation. It is as they say, “just the 
tip of the iceberg.” But our hope is that tip will spark young people, men and women, 
students and the media to ask new questions. Questions about our democracy.  Questions 
about systems. Questions about what we could do differently to enhance gender equity 
and women’s leadership and rights in our own country. 

 
What you are about to watch is a 20 minute work sample of the finished film. The finished 
product will be 56 minutes to fit within a one‐hour PBS programming slot. It is a short time 
to say a great deal. What you will see tonight are portions of the beginning and the end of 
the film. In the middle – the parts you are not seeing tonight – there is much more detail on 
the biography of Dilma Rousseff, the policies she has helped pass in Brazil that have helped 
advance women, interviews with other leading women – corporate women and women in 
law and criminal justice – and a detailed section articulating this finding I just shared with 
you about the role women have had in new democracies and the relationship of new 
constitutions to women’s rights. 



  

This work sample is also still in a rough stage. What that means is that what is still to come 
will be the smoothing of sound, light, and color levels. In the coming weeks, more non‐ 
interview footage and still images will be added. We took dozens of hours of beautiful 
footage in all the cities we traveled, footage of places and people, that will be added to add 
visual texture to the film as we listen to interview subjects speak. The Presidenta’s office has 
also graciously provided us with full access to her personal photos and many of these will be 
added during sections of historical relevance. We will still be adding more of this visual 
texture in the coming weeks. 

 
Also, we will be adding the real soundscape in the coming weeks as we are awaiting a few 
more music tracks from musicians in Brazil. The music for the film is actually being provided 
by a group of musicians we met at a café on a street in Sao Paolo. You will see them on 
screen tonight, but you will hear more of their beautiful music in the finished film. 

 
And so this version has much less ambient music then the finished film will have. And the 
sound levels are not smoothed out yet. What that means is that some of this footage might 
seem hard to hear, or as if it has some sound “noise” or that the sound could be cleaner. 
Don’t worry about that. We will do all of that kind of sound clean up in post‐production. 
Similarly, light and color levels will be perfected in post production. Also graphics, like the 
names and titles of interview subjects will be added in post‐production. 

 
As you watch the film tonight I want you to think about how this film can be utilized to 
advance WGF’s strategic goals to develop the female leaders of tomorrow, advance women’s 
policy, and serve as a resource for gender equity. And how it can be utilized to advance our 
strategic business goals to expand our programmatic and donor reach to more cities 
throughout the state. 

 
Sit back, relax, grab a plate of food and a glass of wine, take out your pen to take some notes 
if you wish, and enjoy. 

Click this link and a new window will open with the 20 minute work sample. 

https://silo.mediasilo.com/quicklink/A2A50965F780AD90FF4131390243A364/scarlettarnet 
@icloud.com/ 
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January 1, 2013- September 24, 2013
Project # of Articles Print Online Soc. Media B'cast Newswires
January 1- September 24, 2013 52 36 16 0 0 0

Type Published 
Date

Headline 
Publication

Audience Impressions Media 
Value

9/2/2013 Five vie to take Dowd's council seat
PITTSBURGH POST-GAZETTE 174,389 174,389 34,098

9/2/2013 Five vie to take Dowd's council seat
Pittsburgh (PA) Post-Gazette 1,082,250 1,082,250 11,867

9/1/2013 introducing the junior commissioners
MT. LEBANON MAGAZINE 22,000 22,000 587

9/1/2013 Lessons OF Luke
PITTSBURGH MAGAZINE 46,226 46,226 39,829

8/7/2013 ML board selects junior commissioners
ALMANAC (ZONE 1 EDITION) 49,152 49,152 1,290

8/7/2013 ML board selects junior commissioners
ALMANAC (ZONE 2 EDITION) 49,152 49,152 1,290

8/5/2013 Cedar Crest series helps turn businesswomen into leaders
LEHIGH VALLEY BUSINESS 9,509 9,509 2,983

8/5/2013 Pastor publishes self-help book as fund-raiser
LATROBE BULLETIN 8,031 8,031 600

8/1/2013 Students selected for junior council positions; two to serve on Mt. Lebanon board
Pittsburgh (PA) Post-Gazette 1,082,250 1,082,250 4,921

8/1/2013 YOUNG ACHIEVER
PITTSBURGH TRIBUNE-REVIEW 104,962 104,962 873

8/1/2013 Students selected for junior positions
PITTSBURGH POST-GAZETTE 174,389 174,389 24,069

7/19/2013 Local Businesses to Learn the Strategies for Driving Positive Social Change - Announcements - Emmaus, PA Patch
Emmaus Patch (PA) 16,201 16,201 2,607

6/25/2013 Community Service
NEW PITTSBURGH COURIER 3,480 3,480 1,632

6/23/2013 Presidenta Rousseff: A New Model of Global Leadership
Huffington Post Blogs (Los Angeles,CA) 37,585,585 37,585,585 948

6/20/2013 Abercrombie T-Shirt Controversy Shows Why You Shouldn't Mess With Taylor Swift Fans (PHOTO)
Huffington Post (Los Angeles,CA) 37,585,585 37,585,585 237

6/14/2013 Calendar of Events
DAILY LOCAL NEWS 24,014 24,014 4,440

6/11/2013 Abercrombie Anti-Bullying Campaign Met With Surprise, Criticism From Protesters
Huffington Post (Los Angeles,CA) 37,585,585 37,585,585 948

6/6/2013 Briefly
JEWISH CHRONICLE 7,120 7,120 1,419

6/4/2013 Abercrombie Protesters' Plight Highlights Brand's 'Exclusionary' Attitude
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Huffington Post (Los Angeles,CA) 37,585,585 37,585,585 1,462
6/4/2013 Time to Say Goodbye to A&F for Good

Huffington Post Blogs (Los Angeles,CA) 37,585,585 37,585,585 1,106
6/1/2013 Business Forum: Time for term limits and diversity on boards

Pittsburgh (PA) Post-Gazette 1,540,484 1,540,484 4,342
6/1/2013 Time for term limits and diversity on boards

PITTSBURGH POST-GAZETTE 174,389 174,389 16,046
5/8/2013 Calendar of Events

PITTSBURGH CITY PAPER 64,832 64,832 175
5/1/2013 Washington County Strives for Gender Diversity Across Boards of Directors

UNION-FINLEY MESSENGER 15,993 15,993 587
5/1/2013 Minority recruits fall in testing

PITTSBURGH TRIBUNE-REVIEW 104,962 104,962 1,855
4/15/2013 Professionally speaking, women biz leaders scarce

VALLEY INDEPENDENT 17,264 17,264 5,455
4/14/2013 Women leaders remain scarce

SUNDAY TRIBUNE-REVIEW 185,651 185,651 7,761
4/14/2013 Women leaders remain scarce

PITTSBURGH TRIBUNE-REVIEW 185,651 185,651 7,761
4/14/2013 Lack of women in leadership roles needs to be addressed

VALLEY NEWS DISPATCH 33,356 33,356 7,225
4/10/2013 Seeking equality

VALLEY NEWS DISPATCH 33,356 33,356 1,746
4/10/2013 Equal Pay Day

HERALD-STANDARD 210,722 210,722 9,230
4/10/2013 Seeking equality

TRIBUNE-REVIEW 104,962 104,962 1,746
4/10/2013 Seeking equality

PITTSBURGH TRIBUNE-REVIEW 104,962 104,962 1,746
4/9/2013 MyOWN Equal Pay Day Rally at Fayette County Court House, Uniontown

TribLive (Pittsburgh,PA) 513,586 513,586 384
4/8/2013 Letter to the Editor

OBSERVER-REPORTER 28,575 28,575 1,071
4/8/2013 Letter to the Editor

HERALD-STANDARD 210,722 210,722 1,538
4/4/2013 Not Another Wage Gap Press Release From the Women & Girls Foundation

Centre Daily Times (State College, PA) 101,000 101,000 592
4/4/2013 Not Another Wage Gap Press Release From the Women & Girls Foundation

InvestorPlace (Lancaster,PA) 699,620 699,620 514
4/4/2013 Not Another Wage Gap Press Release From the Women & Girls Foundation

WR Hambrecht & Co. (Berwyn, PA) 362 362 514
3/27/2013 Calendar of Events

PITTSBURGH CITY PAPER 61,852 61,852 88
3/21/2013 PEOPLE AND AWARDS

PITTSBURGH BUSINESS TIMES 11,521 11,521 18,820
3/20/2013 Business study addresses diversity

VALLEY INDEPENDENT 17,264 17,264 4,691
3/14/2013 Gender diversity across the board

VALLEY INDEPENDENT 17,264 17,264 1,637
3/13/2013 CARNEGIE MUSEUM OF ART

PITTSBURGH CITY PAPER 61,852 61,852 1,488
3/6/2013 Calendar of Events
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PITTSBURGH CITY PAPER 61,852 61,852 370
2/3/2013 Who says it's a man's world?

PITTSBURGH POST-GAZETTE 274,310 274,310 103,857
2/3/2013 How Rockwell heir Cathy Raphael launched her own philanthropic efforts

Pittsburgh (PA) Post-Gazette 1,540,484 1,540,484 9,262
1/31/2013 Women focus of IUP exhibits

Indiana (PA) Gazette 50,834 50,834 306
1/23/2013 Calendar of Events

PITTSBURGH CITY PAPER 61,852 61,852 93
1/20/2013 Reproductive rights being limited

HERALD-STANDARD 22,314 22,314 4,676
1/16/2013 Calendar of Events

PITTSBURGH CITY PAPER 61,852 61,852 93
1/4/2013 Get Drawn.

TribLive (Pittsburgh,PA) 513,586 513,586 192
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Articles Over Time
1/1/2013 2/1/2013 3/1/2013 4/1/2013 5/1/2013 6/1/2013 7/1/2013 8/1/2013 9/1/2013

5 2 6 14 3 10 1 7 4



 

Articles By Circulation
Under 
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1,000- 
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5,000- 
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Impressions
Total Articles 52
Total Impressions 197,868,336



 

Media Value
Total Articles 52
Total Impressions 197,868,336
Total Media Value $353,059



 
Keywords used to calculate Prominence: Women and Girls Foundation



 

Impressions By Media Type
Online Print

195,068,582 2,799,754



 

Media Value By Media Type
Online Print
40,201 312,858
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