
 

TOP 10 ACHIEVEMENTS OF THE  
SAN FRANCISCO CEDAW ORDINANCE 

 

1. 44 Months Without Domestic Violence Homicide – Cross-agency approach to domestic 
violence response led to a record 44 months without a single domestic violence 
homicide (2011-2014).  
 

2. Gender Equality Principles Initiative – Seven gender equality principles ranging from 
employment and compensation to supply chain practices support more productive 
workplaces for both women and men.  
 

3. Developed Proper Police Codes – Collaboration between the Department on the Status 
of Women and law enforcement agencies to adopt new codes for domestic violence, 
stalking, child abuse, and elder abuse. 
 

4. Expanded Language Access – Trained 150 emergency personnel in basic Chinese and 
Spanish phrases for responding to domestic violence and partnered with local 
foundations to provide cell phones to access 170 different languages at crime scenes. 
 

5. Family Violence Council – Addresses family violence across the lifespan by bringing 
together advocates working against child abuse, domestic violence, and proposes policy 
reforms to improve the criminal justice and social service responses to family violence.  

 

6. San Francisco Collaborative Against Human Trafficking – A coalition of community-
based organizations and government agencies to eliminate modern slavery.  
 

7. Mayor’s Task Force on Human Trafficking – A holistic effort, staffed by the Department 
on the Status of Women, with participation from law enforcement, public health, child 
welfare, the school district, and community-based organizations that work with 
trafficking survivors. 
 

8. Gender Analysis of City Agencies – Government agencies examined their workforce, 
programs, and budgets to ensure that they are non-discriminatory and fully serve all 
communities of women and girls. Ten city agencies have undergone such analysis.   
 

9. Violence Against Women Prevention and Intervention Grants Program – The 
Department on the Status of Women distributes anti-violence grants totaling $4.6 
million to 31 community-based programs.  
 

10. Family Friendly Workplace Ordinance –Working parents and caregivers have the right to 
request a flexible or predictable work schedule without fear of retaliation.  

                


